














































































 

Summary of Contract Negotiations with the California Nurses Association (CNA) 
 
Wage Increases:  The contract is for a four-year term from July 1, 2019 – June 30, 2023 and provides for wage 
increases over the course of that term.  For the first year of the contract, all employees covered by this MOU will 
receive a 3% across-the-board increase to base wage rates retroactive to July 1, 2019.  For the second year of 
the contract, the employees will receive a 2.5% across-the-board increase, and for the third year of the contract 
the across-the-board increase will be 3%.  In the final and fourth year of the contract, employees covered by this 
agreement shall receive a 2.5% across-the-board increase.  All future increases are effective in the next regular 
pay period following July 1. 
 
Benefits:  There were no changes made to benefits 
 
Other Enhancements: 
 
Increases  in Differentials : Employees working the evening shift  shall receive $7.05 per hour and employees 
working the night shift shall receive $11.50.  Employees serving as preceptors shall receive $2.75/hour while 
precepting. 
 
Training : The Hospital has agreed to designate six (6) trainee classifications over the course of the four (4) year 
MOU, as budgetary considerations permit, in the following areas: Critical Care; OR; ED; CathLab: IMC; and OB. 
 
Certification:  Certification reimbursement increased to $400 for initial certification and $300 for renewals. 
 
Acceleration of Step Increases:  Acceleration of step increases between Step 5 and Step 6 on the Wage Scale. 
 
Cath Lab Call:  A fourth RN  will be added to the Call Team on Saturdays and Sundays.  
 
Weekend Work Requirement:  RNs with 25 years of service at Washington Hospital shall not be required to work 
weekends. 
 
Rest Periods:  RNs on 12 hour shifts shall be entitled to premium pay at 1.5 times when the RN does not rest for 
at least eight (8) hours in between shifts. 
 
Standby Pay:  Pediatric and Labor RNs, at management’s discretion, may be placed on standby and will receive 
call back pay if the RN is called into work while on standby. 
 
Per Diem Work Requirements:  Reduction in availability  to work requirements for per diem employees (8 and 12 
hour). 
 
Education Leave:  Clarification on how paid  education leave shall be taken for 8 or 12 hour employees. 
 
PPC:  The composition of the Professional Performance Committee is increased to eight RNs. 
 
Alternative Work Week:  On a one time basis, RNs in three units may vote for an alternative workweek including 
8- and 12- hour shifts. Then going  forward if there is a 2/3 majority vote for 12- hour designation, the unit will 
convert entirely to a 12- hour unit.    
 
 








